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DCHS Staffulty of the Month

Grady Cooper has been named director of transportation 

for the Daviess County Public Schools district. He will  

assume his responsibilities on July 1, replacing Downey 

Ward, who is retiring after serving in that role since 2018. 

Grady currently serves as DCPS transportation area  

coordinator.  
 

Grady’s background includes experience as a youth  

counselor, which has yielded valuable insight in the area 

of resolving student behavior issues on school buses.  

Following his career as a youth care specialist at Valley 

Institute of Psychiatry, Grady joined the Transportation 

Department in 1998 as a substitute driver. A year later,  

he joined DCPS full time as a bus driver for students with 

special needs. He served the district as a driver trainer for 

eight years, and was promoted to his current position of 

transportation area coordinator in 2011.  
 

Grady was named Driver Trainer of the Year by the  

Kentucky Association of Pupil Transportation in 2011.  

He has been a member of KAPT for more than 15 years.  
 

“I am looking forward to this opportunity to uphold the 

well-established reputation of the DCPS Transportation 

Department by leading an amazing team of dedicated 

transportation professionals who go the extra mile daily,” 

Grady said. 
 

Director of student services Damon Fleming said Grady’s 

experience, positive attitude and work ethic made him the 

ideal candidate for the position. “Grady has served in 

nearly every role as a member of our transportation  

department, giving him valuable insight into the unique 

challenges involved with providing safe and efficient 

transportation of students,” Damon said. “Grady not only 

identifies problems but also solutions. He is a ‘Kids First’ 

team player who seeks to serve students, families and 

staff in everything he does.”  



DFP Approved 
The DCPS District Facilities Plan has been approved by 

the Kentucky Department of Education. 
 

The document, which outlines the district’s capital  

construction priorities for the next four years, is posted on 

our district website at www.dcps.org or go directly to that 

page HERE. 

The DCPS Future Leaders 

Academy is now  

accepting applications for 

the 2021-2022 program. 

FLA is a professional  

development opportunity 

for DCPS certified staff 

members who have a  

sincere interest in serving 

in a leadership capacity.  
 

This is not a paid position. A limited number of  

participants will be selected. Applications must be  

submitted by Sunday, May 16. 
 

Eligibility Requirements: 

n Be a current DCPS certified employee. 

n Have a minimum of three years teaching experience. 

n Possess a sincere interest in serving as a leader  
     (Instructional Coach, Assistant Principal, Principal,  

     Central Office Administrator, Teacher Leader, etc.). 

n Complete and submit all application requirements  
     no later than May 16. 

Administrative certification is not required, but preference 

will be given to candidates who have completed or who 

are working toward administrative certification or Teacher 

Leader Masters. 
 

Application Requirements: 

n Professional resume. 

n Cover letter explaining your desire and commitment to 
     being a participant in the Future Leaders Academy . 

n Reference from your principal or supervisor (a letter of 
     recommendation is not necessary, but you must list  

    their name and email address in the “reference”  

    section). 

n List two additional references from professional  
    colleagues of your choosing (name and email address  

    only). 
 

To apply: 

Go to www.dcps.org ... scroll down to “Quick Links” and 

then click on “Employment.” Or go directly to that page 

HERE or at https://daviess.tedk12.com/hire/index.aspx 

Future Leaders 

Academy 
Now Accepting 

Applications

Better Together – 

Now in New Styles! 

Due to a high demand, we are now offering Better  

Together/#teamDCPS Apparel in a variety of styles and 

sizes. Wear and share our 2020-21 DCPS district theme 

with pride in short- and long-sleeved styles, sweatshirts 

and hoodies. 
 

Click HERE to view style, fabric and pricing options and 

place your order by 11:59 p.m. Friday, April 16. For more 

information, contact Midwest Graphix at  

orders@midwest-graphix.com or 812-649-2326.  

got news? 
Send Information and Photos to grapevine@dcps.org

https://daviess.tedk12.com/hire/index.aspx
https://dcpsbettertogether.itemorder.com/sale
https://www.daviesskyschools.org/News/districtfacilitiesplan2021#sthash.vYHBvXJf.dpbs


A Message from the Superintendent
DCPS Family —  
 

I hope that each of you had a wonderful 

and restful Spring Break week!  

The weather was gorgeous here in 

Daviess County, giving “yours truly” 

an opportunity to fish some with my 

son. I really enjoyed the time with my 

family! 
 

We have seven great weeks of school  

remaining in the year! I know you are 

excited to welcome our kids back for 

the sprint ahead. Quickly, I just want to 

remind you of a few items in  

preparation for the weeks ahead. 
 

Instructional “Gold” Period 

This is the best opportunity for teaching and learning. The 

tendency can be to cram so much into a small space of 

time, yet we know that does not work. Remember that 

kids (adults too) are still trying to build their stamina and 

we have social/emotional/learning needs among us. Let’s 

keep our focus on “learning essentials” that are “must 

have’s” and be mindful of creating and maximizing our 

learning opportunities with our students. The two full 

weeks prior to Spring Break helped us immensely to  

capitalize on these remaining seven weeks. 
 

Outstanding Effort! 

As I’ve had a chance to pause over these last 12 months,  

I find myself incredibly proud of the work you have done! 

You’ve consistently displayed an attitude of “whatever it 

takes” through various in-person modes and our kids have 

benefited from your perseverance and tenacity. Let’s  

continue doing the next, right thing for our students!  

I owe you a debt of gratitude for the hard, difficult  

sacrifices you have made to benefit our kids! 
 

COVID Reminders 

It’s amazing how quickly a week away can impact the 

mind. Let’s do some mental preparation and remind  

ourselves about our daily school health protocols. As they 

say in athletics, it is time to put our “game face” on. This 

means distancing, face coverings, and cleaning routines. 

We are permitted to utilize 3-foot spacing in classroom 

areas. Everywhere else, the 6-foot rule remains intact. 

However, quarantine rules still apply to 6-foot distancing. 

This means that we must do our best to limit quarantines 

using the classroom pod method. The idea is to reduce or 

limit quarantines to very small numbers by utilizing  

classroom pods and maintaining six feet of distance in all 

other areas (before/after school; lunch, etc.). Bottom line: 

We want all of our kids with us for the 

next seven weeks to the fullest extent 

possible!!! 
 

Kentucky Supplemental Year Bill 

and 2021-22 Virtual Academy 

The Kentucky Legislature  

overwhelmingly approved a  

Supplemental Year Bill and this was 

also signed by the Governor for the 

2021-22 academic year. The Kentucky 

Department of Education produced 

some information on this last week,  

but there are still lots of questions that 

remain. Parents have until May 1 to  

request a supplemental year for their child(ren) and the 

Board has until June 1 to authorize this. Essentially, we 

are going through our normal process we encounter each 

year, while this one is more intense than a normal year. 

Our schools have identified students whom we believe 

need this based on lack of participation throughout the 

year and/or academic or SEL needs. We will want to be 

proactive about this, regardless. Research continues to 

prove that retention is not beneficial and tends to  

cause harm for students. If students participated in their 

learning, the vast majority need to move forward. As  

educators, we have work to do that helps us develop skills 

to help our students who are advancing. More on this to 

come in the very near future… 
 

In the meantime, DCPS will offer a modified version of 

the Virtual Academy for the 2021-2022 academic year. 

This version of VA will be based on health requirements 

as verified by a physician or qualified medical/health  

professionals. Information will begin going out to families 

this week. We anticipate this will involve a much reduced 

number of students than the 2020-21 academic year as we 

simply allowed a choice option for this year due to 

COVID-19. The upcoming Virtual Academy will be  

offered for Grades 3-8 and Grades 9-12 for documented 

health and safety concerns. 
 

Last, thank you for the continued, valuable work that you 

do each and every day. Each one of you is a valuable 

member of Team DCPS and we need you now more than 

ever! Let’s do this Seven-Week Adventure and let’s be 

#BetterTogether!

— Matt Robbins 

     DCPS Superintendent 

     “Kids First!”



DCPS Maintenance and Construction Update
This monthly report is provided by 

David Shutt, DCPS director of 

facilities and plant operations.  

His staff remains committed to 

ensuring safe, comfortable and 

attractive environments for  

teaching and learning. 
 

AHS Phase III Addition 

Milestones during the past 30 

days include completed concrete 

masonry units (CMU) and joist 

installation to the first floor  

bearing height in the Engineering wing, and continued 

mechanical, electrical and plumbing (MEP) work in both 

wings of the addition. Work on the connector foundation 

is in progress. Selective demolition has started for the  

connector tie-in to the existing building. 

The next 30 days will see completed CMU installation to 

roof bearing height in the Agriculture wing, continued 

MEP installations, and foundation work on the connector. 

CMU installation, hollow metal door frames and overhead 

plumbing installations in the Engineering wing are also 

scheduled for this period. Work on connector continues. 

AHS Phase IV Renovations 

Construction documents were approved at the March 25 

Board of Education meeting. This project is scheduled to 

go out for bid in June. 

New Daviess County Middle School 

The past 30 days have seen the completion of the  

foundations, continuation of the electrical and plumbing 

rough-in, and continuation of CMU work in the front  

portion of the school. The foundations in the eighth-grade 

hall have been completed, and the foundations are 50% in 

the sixth-grade hall. The electrical primary conduit from 

the main transformer pad to the school has been installed. 

Storm drain piping and structures on the west side of the 

site have been completed. 

The next 30 days will see continued foundation work in 

the sixth-grade hall, along with underground plumbing 

and electrical installation in the east and north portions of 

the building. Excavation of the main drive and bus loop 

will began during this period, along with the geothermal 

field loop piping installation. 

Summer Projects 
CVMS Flooring 

Preliminary demo work for the College View Middle 

School flooring project started over Spring Break.  

LED Lighting 

Highland Elementary School is the next school on the 

schedule for lighting conversions. 

David Shutt

DCHS Staffulty of the Month – Kim Judd
Kim Judd was honored as the DCHS Staffulty 

of the Month for March. Her nomination said 

“she is the epitome of Daviess County High 

School. She is consistently showing her  

Panther Pride. She has a very strong work ethic 

and is always putting in long hours at the 

school, making sure students are marked  

correctly in Infinite Campus during the  

pandemic. We are very grateful to have her 

here at DCHS!”  
 

Kim is pictured at left with DCHS mascot  

Panther Pete. PBIS coach Braidon Vance,  

who coordinates the Staffulty of the Month 

program, presented Kim with her award ...  

and the thanks of the DCHS faculty and staff. 

 

Send news about DCPS staff recognitions and 

special “shout outs” to grapevine@dcps.org  
Deadline is Friday before week of publication.  



Want to improve your strength, balance and flexibility, 

have more energy, sleep better, feel happier, and reduce 

your risk of heart disease, type 2 diabetes, and certain 

cancers? The answer is simple: start (and stay) active. 
 

Regardless of your age or ability level, getting active – 

whether it’s walking, jogging, strolling, stretching, yoga, 

dancing or weightlifting – can positively impact your 

physical and mental wellbeing and lead to a better quality 

of life. 
 

Ready to get started? Click HERE to learn how the  

benefits of regular physical activity can change your life.  
 

These health and wellness tips are brought to you by the 

DCPS Food Services Department. We care about you! 

Healthy Lifestyle 

Tip of the Week

Subscribe to the DCPS YouTube channel to stay 

informed about news and events taking place in our 

schools and across the district. Click HERE to tune in! 

Summer Camps, 

Clinics and Activities 
Check out the DCPS Digital Backpack to learn about 

summer camps, clinics and activities sponsored by DCPS 

schools and community organizations. 
 

Click HERE to review information posted in the Digital 

Backpack. Current opportunities include basketball camps 

sponsored by Apollo and Daviess County high schools; a 

volleyball camp sponsored by AHS; drama camps  

sponsored by DCHS; Daisy and Girl Scout activities; 

Owensboro Family YMCA programs; Soapbox Derby; 

4-H Summer Camp; Connect Camps; a free Accounting 

Career Awareness Program; and much more. 
 

If your school, club, team or organization is sponsoring 

an event or camp, send information in PDF format to  

contact@dcps.org  Be sure your flyer includes cost  

information, registration dates/deadlines, time/date and 

location of events, and contact information (full name and 

email address and/or phone number that families can  

contact for more information). 

Culturally Responsive 

Classrooms 
Summer Learning Opportunity 

DCPS is hosting a Summer Learning Opportunity for our 

district. Click the link below for more information about 

each of the three sessions, including dates, stipends and  

requirements: https://www.smore.com/dc4qg 
 

n Part 1 is open to teachers of all content areas and all  
     grade levels. Instructional coaches and administrators  

     are also invited to participate. 

n Parts 2 and 3 are designed for English/language arts  
     teachers and teachers who regularly curate classroom  

     libraries to serve their students’ reading needs. These  

     two sections are limited to 30 participants. 

n You can choose between three levels of participation:  
     Part 1 only; Parts 1 and 2 only; or Parts 1-3. 
 

All synchronous meetings will take place via Google 

Meet. There will be no in-person meetings for this series. 
 

Registration deadline is April 30. 
 

For more information, contact DCPS teacher induction 

coach Jeanette Barreiro at 270-852-7000 ext. 10206 or 

jeanette.barreiro@daviess.kyschools.us

https://www.mondaycampaigns.org/move-it-monday/the-many-benefits-of-regular-physical-activity?utm_source=Healthy+Monday&utm_campaign=d80914f94a-HM_2021_4_5&utm_medium=email&utm_term=0_b96fa14bc8-d80914f94a-67492765
https://www.daviesskyschools.org/Content2/backpack
https://www.youtube.com/channel/UCLaIEcPGuUfYeZczEuMcdHA

